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Preamble 
 

I would like to start with a quote from an illustrious person who has successfully 
completed his projects and achieved or even exceeded his objectives and who sums 
up well the difficulty of choosing a career but also his path, both during his career but 
also during the reflection process that leads to choosing it! 

 

"The art of being sometimes very bold and sometimes very cautious is the art of 
success. » 

Napoleon Bonaparte 

If you don’t know who that is wikipedia should help. 

I would like to address the skeptical students right away. There are two types, those 
who know what they want to do and those who have chosen a path but have decided 
not to choose a specialty, out of comfort, under the guise of giving themselves the 
opportunity to choose later. For the latter, it is the principle of the "open door", a 
principle they have followed for a long time and which for the most part leads them to 
average results, directly linked to average motivation. Why is this a problem? It's 
obvious! How can you be motivated to do something if it only has a moderately clear 
meaning to you? 

When the objective is clearly defined and desired, people mobilize to achieve it, 
despite the obstacles and difficulties. This is true for any object, from puzzles to 
professional projects. In short, the concept of leaving the doors open is a gross error 
of common sense. You are not delaying the deadline for making a decision because it 
is smarter, but because you are afraid of making a mistake. If you really think about it 
and make a choice, you won't be wrong. 

There are also students who, motivated by their parents, will open this manual 
thinking they know what they want to do, more or less precisely (and even others who 
did not dare to reveal their thoughts, preferring to say that they did not know). Let's be 
honest, the "more or less precisely" is very generally the case and has its importance 
since it illustrates the blurred part in the professional project, but I will not dwell on it, 
it is not the most important.  

The most important thing is to question the reasoning that led you to make this 
choice. Is he relentless? Have you actually confronted it with the reality of the 
profession? 

You think you want to become a "computer developer" but do you know the typical 
day of a developer? If you made this choice you already have knowledge and have 
already created sites or programs? Do you like spending the day debugging an API 
and have already done so? 
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If you do not have any knowledge or effective experience in this field, then ask 
yourself questions and, above all, take up your thoughts again. And of course, test 
yourself, create a website to get started and validate that you like doing this all day 
long. Think of the "novelty" effect, at the beginning, an interesting activity pleases, so 
the best way to test yourself is to spend a few days doing it at the rate of 8 hours a 
day....  

I took this example, but this applies to all other jobs. 

Do you want to become a journalist? Of course you already have a Blog, Vlog and 
regularly write articles on exciting or not so exciting topics? If not, would you spend 
your next week's vacation doing that entirely? As mentioned above, test yourself, if 
you can't do it, there's probably a reason. 

Today, a career choice needs to be increasingly complemented by previous personal 
experiences. To have done this activity (website / blog writing to use my examples) 
on your free time says a lot about yourself and "validates", in a way, for your 
interlocutor, that this job is your passion (the person that you will meet to be accepted 
into a prep or university, for an internship or a job interview). And people who are 
passionate about their jobs are certainly the most sought-after, but I will come back to 
that later. 

This manual will help you to validate your choice and especially to consider all other 
possibilities that may or may not please you. In any case, it will have allowed you to 
open your reflection and to know exactly why you choose this profession. 

Sometimes choices are made for the wrong reasons and it is important to be aware of 
this. I will now develop a few points that I think are essential before I start, it may be 
a repetition for some, but it never hurts... 

I often have questions about the nature of the exercises in this guidebook. The idea 
here is not to explain exactly the role and purpose of each of these steps, nor why they 
are in that order. I tend to think that if you have chosen to find what is your dream job 
using my manual, it is because you have understood the importance of getting 
personally involved in your choice of career and want to obtain the most relevant 
result in a minimum of time, and this explanation would not really help achieve that 
goal. 

Let's stay on the objective, to find your Dream Job, do all these exercises as well as 
possible and if you are not satisfied or they do not allow to extract anything 
interesting for you and according to you, do them again! Be self-critical.  
Memorize this principle well, because it is truly essential. These exercises are 
intended to help you identify what you really like / want, so if the results of the 
exercises leave you in doubt and give you the feeling that it does not help you to 
move forward in your thinking, do not take it out on the exercise, but rather on its 
execution.  
 
I often gave my clients similar exercises and some come back to me without having 
progressed. We do them again together and we always get something interesting out 
of them. This shows that the exercise is not to be blamed.  
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Keep something else in mind, it is not the quantity that counts but the quality, the one 
interesting thing the exercise help you discover that can change everything. 

To finally find your "Dream Job", follow all the steps, spend at least the time 
indicated, do not skip any, do them in order and enjoy it! Remember that you are 
thinking about what you will "have fun with" for a good part of your life. 

Before I begin, I would like to address a few questions that are still central to the 
concerns of parents but also of students. Don't skip, they're very important. 

 

The question of employment opportunities. 

 

A vast question and an elementary problem for many! That being said, it is a real 
mistake to establish as the first basis for one's reflection the slightest belief in 
employment opportunities, except in two cases, which is why it is necessary to be 
well aware of the impact of the limiting thoughts generated by this criterion, and I 
will explain why. 

First, I refer you to the section of the manual dealing with how to know exactly what 
the "current" employment opportunities are in a given trade. I say "current" because 
what is true today will not necessarily be true in 5 years. Forget journalistic forecasts 
on the subject or on emerging or future trades that are rarely accurate. Also be careful 
with university teachers who solicit students in their field every year by promising 
them quick hiring after graduation when they are just trying to meet their quota so that 
their course is not cancelled. I'm not making this up, it's real life. Let's just hope it's 
not too common. 

The only statistical certainty in employment that will be true in 5 years' time is that 
there will be work in medicine (including nurses, etc…) and in all trades accessible to 
computer engineers, as they can change their specialties very quickly to adapt to 
evolving market needs and trends. 

For all the other professions, keep a single idea in mind, if you are passionate, you 
will be among the best, if you are among the best you will find work more easily than 
others. 

In short, we always come back to the same thing, the loop is closed, we have to do a 
job that fascinates us, that’s the only sure way to be the best. 

This is the only way to flourish and to have the best guarantee of being desirable in 
the labour market. 

This is a good thing, since the purpose of this guidebook is to help you identify 
YOUR "Dream Job", therefore to do what you love, therefore to be among the best 
and therefore to be more desirable on the job market! 
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There is also another related issue, that of the "viability" of the trades. Can you live 
comfortably as an actor, musician, painter, architect, independent product designer? 

Many parents do not want their childrens to become a musician or singer, but yet they 
would not imagine a world without music. 

There is no guarantee and at the same time you have to do what you love, the world 
could not work with computer engineers only. 

There is another idea related to all this: the image of the chosen course. 

Basically, the idea would be that when you do this course, the reputation is such that 
you can find the best job very easily. Don't get fooled, I knew a student who left 
« Polytechnique » (Very reputable French School) and couldn't find a job, and finally 
had to take over the family café in Paris. I'm not sure that this was part of the original 
plan... I'm also convinced that it can happen when you graduate from Cambridge or 
Harvard (take into account that getting any job is a question of diploma but also 
personality, people skills…). 

So you have understood that the issue of opportunities is to be left out, in a way. 

 

Knowledge, soft skills and know-how 

 

Many career choice processes are based, in a way, on an inventory of who you are 
under three axes: your know-how, your interpersonal skills and your knowledge. 

This is not the case with this guidebook and I will explain why. The idea here is to 
define your "Dream Job"! Because otherwise, there is a good chance that your job 
lacks meaning and flavour and that your life is not as fulfilling as it could be and that 
you will therefore be affected one day or another. Eventually, as noted above, your 
lack of enthusiasm and motivation may be felt in the interview and may not make you 
very desirable compared to other applicants.  

It is very simple to detail. 

Knowledge is acquired through learning. 

Soft skills can be developed. 

The know-how is acquired through experience (internship or personal investment). 

In short, all this is likely to change and evolve if you find your "Dream Job" and you 
will then have the motivation to do so. It's the idea that if you decide, you can move 
mountains... 
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It is also based on the principle that it is not because you like to make and eat pizza 
that you WANT to open a pizza place or, to use the usual stupid wording ; that 
opening a pizza place is "what you are made for". I explore this question a little 
further in the preamble when I discuss the commonly used and vertiginously accident-
prone wording: "a job for which you are made". 

It comes back to the question of having a goal and trying to achieve it! 

That's why we do not take into account these 3 knowledge types in this guidbook... 

 

What you will not find in this manual 

 

It is not a matter of offering you silly exercises in this manual, in which you need to 
"encircle words" to identify what you are looking for, above all, in your future job. 

Why? 

Example with criterias: salary, autonomy, job security, working alone, social status, 
etc. Or even action verbs: direct, organize, manage, train, create, etc. 

In fact, there are two main reasons for this: 

1) it doesn't help you move forward. We can see it clearly with the first group of 
words, on the one hand, everyone wants this and on the other hand it does not specify 
anything that can be used to identify a specific job and an activity. 

2) it distorts your thinking, i.e. it limits and directs your thinking and imagination into 
a sidetrack. The example of action verbs will help you understand my point: the 
exercise offers you choices, will you try to find 5 others that correspond exactly or 
better to what you want? Of course not. The exercise does not encourage you to do so, 
and even if in the end it did, it was made so easy for your brain that it is not in the 
dynamic of furthermore research. So you'll leave it at that. Unfortunately. A scientific 
study showed your brain is lazy ; between a simple way and a complicated one, it will 
always choose the easy way. 

 

I think I have explained pertinently why you will not find these kind of exercises in 
this manual. 
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A job you're made for? 

 

This will be my last point and it is important because it has an impact on your 
approach, the very way in which you have certainly considered your thinking so far, 
for many years, invariably influenced by the repeated formulation of the different 
actors involved in guidance and it is necessary, even essential, to deconstruct it. 

The tests and assessments are based on personality tests at work (RIASEC) that have 
been diverted from what they were originally designed for and that, in this case, have 
absolutely nothing to do with choosing a career. How can a personality test lead to 
defining a career? You would need a certain personality to be a butcher? It is a bit like 
taking the results of an ophthalmological examination to recommend a shape of 
glasses to the client. I remain perplexed. 

These tests and algorithms, under the guise of making your life easier, offer to reveal 
"what job you are made for", as can be seen in Google searches but also on all sites 
for students dealing with choosing a career or offering tests.  

The first problem is the result, because it will ultimately give you a path or a sector. In 
itself, it does not really help, and especially when the student already "know" that he 
does not want that. It's pretty disturbing after all. Another, more insidious problem, 
the real trickery, is in the wording. Why don't they offer you instead to "find the job 
you really want to do"? Because no test can ever tell you: "you want to be a Press 
Relations Manager". Only you can know what you want.  

The idea of this manual is not to identify what your skills are and what you are made 
for. Get that out of your mind right now, because it's highly damaging. No, the idea 
here is to identify what you WANT to do, and it's totally different. 

We are therefore starting from the same principle as explained above,  

- Just because you are a fine gourmet gifted in cooking doesn't mean you want 
to become a chef. 

- Just because you are good at driving and you like cars doesn't mean you 
want to become a taxi or a racing driver.  

- Just because you are good at languages doesn't mean you want to become a 
translator. 

Or even that all these professions are "made for you", you have understood this. 

I guess I’m clear enough. 

This formatting comes from the very structure of the school, you are taught to think 
like that and even to consider your orientation from that angle. And it starts very 
early, you are almost conditioned to think in this form. 
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That being said, it's not just the tests, let's be honest, how many students really believe 
in them? 

Teachers are very often at the origin of the final orientation chosen. More than 1/3 of 
the students have heard for the first time about the path or career in which they have 
been guided by a teacher (37%, source Credoc 2018 – French Ministry of Education). 
However, leaving the care of its career choice to a teacher (or anyone else) is a 
SEVERE ERROR and I will explain why. 

The teacher will focus on the subjects you are good at and ABSOLUTELY NOT on 
what you like or want, because he simply doesn't know you (or not enough). I think it 
is very, very rare for a teacher to know a student personally, his passions, dreams, 
desires, achievements, hobbies, etc. Unless maybe this teacher is a member of your 
family? In short, you have understood the concept. There is a major problem here. As 
a result, since guidance specialists have not understood the aberration, want to offer 
you easy and fast services that you expect, and above all, that they can’t offer you 
absolutely anything else, they offer you guidance services from this same angle. 
Teachers, counsellors, career test and assessment, all in the same basket, the angle is 
the same, the result is the same: 37% changes of career path 2 years post graduation 
and it has been going on for years... And we know nothing concrete about dropping 
out in 3rd, 4th year or even 10 years later. 

Think about it for a minute, if you could be offered, that an artificial intelligence 
would analyze your life and thoughts and offer you 2 possible choices of career, at a 
low cost, do you think this offer would be marketed?  
Do a research, we are not there yet and I hope we will never be there, but some are 
already trying to come up with methods that include artificial intelligence in job 
search and career choices by presenting it as revolutionary and effective... 

What a waste! 

I do not include parents in this inventory, the role they play in the career choices and 
the influence they can have, because in their case, the issue is much more complex 
and it is not useful to detail it here. 

To return to the way in which thought is formatted, we are well into very simplistic 
formulation and conceptualization. Moreover, neuropsychologists have recently 
analyzed that when the brain has two options, one easy and one complicated, it will 
systematically choose the "easy" option as I said earlier. We are in exactly the same 
situation here, we offer you an easy career counseling, why would you complicate 
your life ? 

You are good at math so you will go to scientific section... 

How many students have been lost there? Well, there is no question here of going 
deeper into this subject or into the question of leaving as many doors open as 
possible, which, in the collective consciousness, is a senseless justification for gaining 
acceptance for a short-term career plan rather than building a truly thoughtful career 
plan. A short-term career plan that is organized according to academic results along 
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the way "you will do a scientific course" and then "you will do an engineering 
school".  

Always remember the purpose of this guidebook, we are only interested in what you 
like and want. And the watchword is questioning, what you think and what you think 
you want. Think about it at the beginning of each step, think about it all the time. 
There's no question of taking an interest in what you're good at. Of course, it is up to 
you to think about this question in depth. 

Let's assume that this is your case, that you have been steered according to your 
abilities. 

You're good at something, okay, you think you like it, okay. But why? Does it really 
make sense? What does this mean to you? Isn't that a conditioning? Where did this 
come from? What role did your teachers or parents play? Listen to yourself, be honest 
with yourself. Are you doing it to please yourself or someone else? 

Example of typical psychological conditioning: the piano 

A young man is very good at piano. He and his parents are thinking about a career as 
a musician. You see the stereotypical image of movies with parents who put their 
child on the piano at the age of 5, with the objective of investing everything in him so 
that he becomes a great pianist (and sometimes they even add: it was the mother's 
unattainable dream... / the same applies also for pagents...). 

Are you following me? 

Without going too far, the question here is to define the real origin of the desire to use 
your gift to make it your job. And fortunately, not everyone is caught up in these 
stereotypes. 

Example with science: The school and your parents may have pushed you into 
science, under a multitude of pretexts, reasoning and explanations. Sometimes even 
by conveying an image of elitism. I met a lot of young people really good at math or 
physics, who were wondering what they were doing in engineering school. 

Maybe you let it happen for convenience? Or because you were convinced at the time 
that it was a good option? That said, do you want to work in science today? Why? It 
can't just be the simple fact of being good at math that makes sense to you, it's a little 
thin. You have understood it, it will be a question to ask yourself in order to have a 
finer, more precise, truer awareness of what you have done, what you are doing, what 
you want and what you love. 

Have fun and remember that you are not choosing a profession to please someone 
other than yourself!  

And don't fry the steps, take them one by one without going to see what will be 
discussed in the next step or steps. It is not necessary to have an overview. 

I wish you a good journey. 
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